BUILDING POWER WITH

DEFERRED ACTION Cambaign

FOR WORKERS

What You Need to Know 6

Workers who take a stand for justice at work may now be able to get temporary status protections

IMMIGRANT WORKERS

=
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by exercising their rights on the job—protections when you speak up, BECAUSE you speak up.

DEFERRED ACTION = WORK PERMIT FOR 4 YEARS + SOCIAL SECURITY NUMBER

Who Is Eligible?

Workers become eligible when we take action

as a group to help to enforce our labor laws.

You may be eligible for deferred action if you and
your co-workers are forming a union, bargaining

a contract, filing a wage theft or safety claim,
demanding fair and equal treatment, or otherwise
taking collective action to address workplace issues.

What Are the Benefits?

Deferred action can provide undocumented workers
and guest workers with work permits, Social Security
numbers and protection from deportation for at

least four years. Since eligibility is triggered when
workers report a violation or organize to resolve a
labor dispute, deferred action can improve working
conditions and hold employers accountable for
abusive practices.

What Are the Risks?

There is always a risk when workers are organizing
to improve our working conditions, but the best way
to face those risks is by building power together.
Deferred action will prevent the boss from using
immigration threats to exploit workers, so we can
keep fighting together for better wages, safer
working conditions and permanent protections for
immigrant workers.

WORKERS DO NOT FIGHT ALONE

...your union will be there to help
you every step of the way!

QUESTIONS? Talk to your union rep
or email injury2all@aflcio.org.

KEEP
UP THE FIGHT

FOR JUSTICE
S —

WIN

deferred action

FILE A PETITION

with U.S: Citizenship
and |Immigration Services

SEEKTADVIGE

from a'lawyer

GET;A'LETTER

aboutiyour labor dispute

REQUEST'SURPORT

fromQajlabor;agency

IAKESAGTION

toladdressishared|problems

URGANIZE

with'yourico-workersiand youriunion!

HERE’S HOW workers are

rising up and building power
using deferred action
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